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cfriJH WHT^ R^KI

l^’WoiJ^I,TCI

: - ^nw w-3^ 
^s-ovovso^

f,c-( fWW\ o v. \ y

?ft ht^w wth (fir^f) s^R^h, ?oox     sbHIcfc :-^III/3TWT/ /^o?^ ?ft ^|(®1IM[ *H*JH 
  

(f^f) 3^rf^R, ?ooY0H ?ooX^WX1^3T^rfwr^rn^ ^Y)i|A 4i<HH ^^Mk=b^ 3
WT srf^R'MHI-^l cfcdH ? (ST) 73H WW SJT^TT STRwn^TT ^NT ?ft  

’WTH ■fe^a^TcR^TT, (fh#) ^IM^I RlR'MH <FIH
   3?fcFR sn^a. a^nft-, -H^R-^rOa sfrFafaw -h^h fawa^ai^iT (R[4T) o^^imh -wRicfl   

hfh ‘aa^f ■’flftcft *f4<a sri?. ’ar.’s^ -qNirra, <s^41d ^fttaHia anaar ^aRa arf^aa   
aana? ^4/?°^ Rio^ld sT^^yh a^ai* 4^013/^0^^ ■fa.oVo(A/?o^x <Mt RR^i 

  
RufiiiHoq13HaqqR-aasf ar^ft ?ftHi^arar ia^a^aoaaw ai^i

 a<4ii®iicii siR-HCtf arfaarat^ar sjcrfaarf^s^f-faaaaa^r(Jr. x-Ray technician),az-a?  
ar M«ia<fe ftaa^fl a^ftar a^t?r laiaaa a^ta 3a%.o o

  y. (^) ar ■fafaaaiar ad^a $r-[aRui aa^r (Jr. X-Ray Technician), a^-a? 
o 3^ #atawa

 wr aTRHTsjt fa^aar faaiaaaraa staana' ^rfiar.

 • arfaPwHta tiaHRwiaaar s^aftaa^araa, - 
 

(a^ “srfafaaa” ?ft anfaiar aw iawawaaar (Wf) sjftlaaa, ?oox.  
(na ? o.o y sjfaiaaaaana? x) ■  

. c?a) “Wsa <=hi4chi<l sjfaaaft” sjfafaaRRftar  
waaaaaaft srfaairft.

    (a) “afa?fr’arar3t4 ?ftanfaiaraaaraiawaawaaarar4t s^RaHi-^m awa 
a^ta aaaara aa^aft ©aaaaiTa arfa^t.

   (a) “wa yiRj=biO”arar3j4 a<2a a>i4aii0 3TRTaarfr.
f?) “aaaw’ arar 3^ nitaRra^ aRaa la^aT 4scdR vara 4>RA aar^ia? aaaraaftaT 

aanaaa (faana a4 waTaaarraT aaanarMt) fen anaiaR' caraaiaft nadra h?ujh   
4ife wa <=hluidldl 

      ‘aafaan” arar anfaftar nftaa fa^ar M-gcdR aara n^fea? rfenanfe 
      

aafaaa (fena a4 awna^ft) fear waR rar^naft wwa wwr
41fe 'W^ft.^na 3T^dT.
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3^T

tA. ^rfw 3^TT:-
(X^) fei

«**■**

Y. ^fW]KT:-
  ' (X=F) l*HH - ^TTX^WT 'chtuqid ^Hri^TT 

   
st^ ww 3^tr^rr f^rwH sran w^ajr ^ft hwX      

(<ik) srf^cbd^ - ^it ^nfT ^wrt ^if^titTId h^k   
3T5f ch<uq|-oq[ Sd^Voql RdichH, <l<dlc| yc(J|f oSjfdP.dd 3^T yddMld 

       
^ftajrr 3^fw =Rn^, m <i^ci.yicpiMl^

■^xlToihi srfil^ H^TT^.

^PT 3 ^WRT

u ^ \ w

(XT) <£?TWd” ^ul^
 (ST) “l^lf^d 5^17” Xr^T 3^ ?ft -Hl^lstl WIH (c|j}c|.^ioqq^4T, 'fihXf T^rT:^

Pbdl ?Xr ypft^Hpf R^dd ’d)<udld 3dri<rdl 0/31^11 3rf^cb<u||g!|X ^WTT 3dirl<^ V^T,

, 3TOT 3d |^.
   (X0 “Rd-S dRdV’ ^FdT3pf ?ft ■idlidldl MW fec|Kloqd<-^T, fMf (MTch4dkWT  

r1lJ^3d<i^^i ^{4 Wd[<ul d<d41) IdRdH, ?o?RiRdHi^dl dtkRl^ -X^- 
cfeduqitf 3dT^o41 Ch4x||<l Rfds uRdl 3THT 3JT^.

 
(X) fer MW’ W

3diRdl fedKlodd-OT, 3THT 3dT^. -

dd^lH ^t.Xt.XX.A (Rh$ulW<) 3dW fd^H wtcftoT       M<l^d> dWH (fd><u|]rui<) WI^^0 3{M^t. ffel  
pXr) ^(ddi^ll^d Iwr TWFTmM iwr ^T fdddlM fddH wtXM;   

3rrf&riwntcMT^rridqdicTH Mfwr w3? Wrfl 3ddi4l. fwr 
  oSfMlTd Riadul I ^t3d^14) fid I 8d‘-fi’<ul ^TT fdddidd? 

  

 
idlladl’d XfelT3<xM3ddl4l.

  (■dll) dHlfid d?jun^q fidlt^t3d1 g^-Rxui ^’jh finid (fXrd'df'dl
 

SdMR^Kul i^dl 3d^ldl. 3i|[u|
  (wr) XdXd-^fr^n^tvten‘3rdluf 3dddi41. ■ __

(^) “M<jc[V-’ wi'l 3T$f ddiRR^r R^llRdldl fi^T YTTMrR cdl-cdliih Mdrd MUH

3. ’cbR^e 3T-filuI rfd^l (Jr. X-Ray Technician), M^ld^d Rddil- 

    dl^dldI MW fd^dKlodd^, f?T^f di-^qi 3T^?WcMTdW diR1^ ^-Rhui (Jr.
 

X-Ray Technician), TR?-^? ^TT M^ldOd Rdddi Rw ddRdlsA tNdld 3d[R^rdI fdRd Mp.R-^dl
  

Rdildl-cdl 3JTWld< dtdRrdl 3jrfvr4T RRddi-cqi fdRdH X Wt W iRrO 3mRtT 
 

WJTT-<JFoddcfl-cdl dHR&HI&ft WTTitfcL

i
J
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sft wth ftr^f

C. ^^-oqi YRff ?TPT3TSFt:-
  c)otic]cd) fclf^d Sicft ^idT 31ft34ifu| cqi<airO 'cbC^ld 

  311$^ qi-^l d<d4), TT^T ^ildd fftfa 311ftr 3U^T 3iipJ| ^WlcT 34|<^
 \3 ...  

ftf^FT,%, ftPUlH 3 T^’Mctiq-C^f <1^1 Ud^Id WTSHtfcfe.

>

^Voo

^3. Mlkftsjftk =hl?1|c|*ft:-
 ftRq'q 3 ic^l Mdld< ftwft <J°qid 3TMW ^ddKmidl 

r4M| R^cjxflW M<ld< 'WRTW [<Hi=hNRH dM^I RTtftwftR ST^T. .

■qft^tajT cbitfRSfr ^T ^facfW RHRH WWT dl^ftdl ^T. Rft^F qdtfiqsffa  

 

• *
' cbitfRSfrin?) ftf^d RfCT ^ofl0! 61^ mRi^uI Gb<(j| («R cR) i4 
WPT Sirft mMI^IT 4k0THHR ■?! WITcftt WW^TWftrRT Ryf 3TR^? U^trT. rRTlfR,  
uTtsfisar cbidid^ftir (d'loSta =hi«di=i4^rK) RRd iRrO r ^ur^th yRiw R
irMH i^T^TH=hK<=hP.r41 ^rqitl c^ft^T ■HHI'-d <*<uqid 4f?T.

5; Hfefftw SFT^ft 3||q^cbdl
  G . .  

 4^<dl<R cdl-c^f Rq^xfl-cqi' HSUI^ M<l3^=h mR’^ RTRftR.TO 
   

 ftRiC^I mRgr ^i-wMIch^ dfeuft 4>R<rfl 344Hl41. ^Tlf^T 31^ft cq|-uqi quf ■W^n'=hlrlld4fa 
 
3RTT^t.
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1. (7) These regulations may be called the Jr X-Ray Technician (Group-C), 

in (Recruitment) Regulations, 2025.
x (2) They shall come into force on the date of their sanction by the State 

Government.

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, '2004 (Mah. XIV of 2004), 

.the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust,. Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil. Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of Jr. X-Ray Technician, (Group-C) in the Shree Sainath Rugnalaya 

and in the Shree Saibaba Hospital of the Shree Sai Baba Sansthan Trust under 

the said Act, as follows:-

2. In these, regulations, unless the Context requires otherwise,-

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);

* z/

REGULATIONS

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.

Dated the....................2025.
Outward No.3386 
Oate-05/02/2026
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3. Appointment to the post of Jr X-Ray Technician, (Group-C) in the Trust, 

shall be made by nomination from amongst the eligible candidates; on the 

basis of result of the prescribed examination' conducted by the Selection 

Committee, who fulfils the qualifications specified in regulation 5 of these 
regulations.

VI

(b) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section .13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

, . “Competent Authority” means the Chief Executive Officer;

- fe)- “Certificate” means a certificate in Paramedical Technology (course 
of minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(f) Diploma means a diploma in Paramedical Technology (course of 

minimum one year duration) awarded by the Statutory Council or Board or 

any other qualification declared by the Government to be equivalent thereto;

(g) “Degree” means a degree of a statutory university or any other 

qualification declared by the Government to be equivalent thereto;

(h) “Government” means the Government of Maharashtra;

(/) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 
nominated by it for the purpose;

.(/) “Selection Committee” means the.Employee’s Selection Committee 

referred to in the Arinexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(k) Trust or Sansthan’ means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.

■ & A



(i)

(H)

vocational education with(Hi)

(iv)

(v)

^rro^

4. Age Limit-
(/) Lower Age Limit.- Not less than' eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

(ii) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the'reserved 

categories. The upper age limit shall be applicable as on the last date of 

submission of applications to the trust, as per the advertisement for 

recruitment to the said post.

5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 

regulations shall,-
possess a degree of Bachelor of Para Medical Technology 

(B.P.M.T.) (Radiography) from a university; or B.Sc. in 

Paramedical Technology in Radiography; or

possesses a degree of B.Sc. in Physics or Chemistry or Biology 

with Diploma in Radiography; or 

have passed H.S.C. examination in 

Radiology or X-Ray technician;

possess an experience of working as X-Ray Technician for not 

less than three years-in a reputed hospital or radiology center; and 

have passed the MS-CIT examination.

6. Requirement as'.to registration.- It shall be necessary for the candidate to 

possess the registration with the Maharashtra Para-Medical Council or the 

Indian Paramedical Council on the date of his appointment and he shall 

continue to possess such registration during his entire period of service.

Pa9e I 3 
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Chairman, Ad-hoc Committee,

Shree Sai Baba Sansthan Trust (Shirdi). '

a
/I

Other service conditions to apply.- .

The other terms and' conditions, specified by the Trust from time to 

time, as well as the provisions of the .Act, the rules made thereunder, the- 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3.

' I' (

7. Probation period.-

A person appointed to the post mentioned in regulation 3, by 
nomination, shall be on a probation for a period of one year from the date on 

which he joins his. post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period, (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be 
terminated.


